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52, und II, 1963, Nr. 1.)

Voigt, F., Die Mitbestimmung der Arbeitnehmer in den Unternehmungen. Eine Analyse der Einwirkungen der
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Weddigen, Zur Theorie und Praxis der Mitbestimmung, I. Bd., Berlin 1962.

Voigt, a. a. O., S. 437.

Voigt, a. a. 0., S. 424.

Voigt, a.a. 0., 8. 264, 481N 2 xNu—2-0 OO Q YUY 510° ,,Even the more moderate labor directors
seemed to be identified with at least one major project which they had promoted since taking over their
duties--..-- It seemed almost as if each labor director was anxious to build at least one such, monument‘ to
his efforts in behalf of the workers, so as to be able to develop a pool of good will among the rank and file
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