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Abstract

The aim of this study was comparing evaluation for change orientation between company presidents and managers

in each stage of organizational life cycle. A total of 42 pairs of a company president and a manager responded

questionnaire, and target of analysis was 41 company presidents and 40 managers. Results showed that 1) there was no

significant difference of evaluation for change orientation between company presidents and managers in each stage of

organizational life cycle 2) company presidents evaluated change orientation more favorable than managers only in the

stage of a company growing up.
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