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and stress coping and mental health in dental hygienists
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Abstract

The present study examined factors that influence changing or quitting jobs,
using the psychological stress model as a theoretical framework. A questionnaire
survey was conducted with the members of the Dental Hygienist Society; the data
of 138 respondents were included in the analysis. A multiple regression analysis
showed that job stressors, cognitive appraisal, and coping were not significantly
related to changing or quitting jobs. However, job stressors, cognitive appraisal,
and coping significantly influenced all subscales of the stress response measure.
These results indicate that the conventional psychological stress model can explain
stress responses in dental hygienists. However, changing or quitting jobs, occurs
independently of stress responses in these professionals.

Key words : dental hygienists, changing or quitting jobs, job stress, job satisfaction



