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WA, EERWICBITL AN L ADEE
o TWb, T AN EIEREFAENE
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&, EFEOX MLV ABERPLAELSLAMLAK
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TWwb (JEA, 1998), F72, WA ML v
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WHRE L TITo 22 BT, [EHIE ]
DA—E Y THLEA b L AFIRIZA D
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O] Oa—¥ErZPLENA N L ARBIZIED
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1. AR

BT B 3169 44 |2 B R AR Ak & AT L,
MAZBESNT 1404 205 L, $RTOIHEHE
WA L CRl— & 21T o 728, £ 72MEIC
KIBMERC I AR ON BRI L 72 1255 %4
(B 1E 888 %, 1k 367 44, “F-II4E M 44.79 %
£9.73) OF =8 EuRE L7z,

2. Fhe&

A AN AR T O IEFE A4 IR A T Y S L7,
FET I MORAT DA TH 7272 &,
BTV RN L 7221213 % | Credd o
FEBARA MIEEL, BET VW, &
B, FETRE~RAR ) &2 K 5 B2
EVEETHH I L, Hr7RVERIZIZE
HLTRWIE, WOTHHREDOSINE
BTE&HZ e, BAERIFESND Z L1372
WZ kB RRICHIRC L 720
3. AR
(1) 4
(2) H 3 7 B o A5 ERH
(3) 9 eIk

Beck Depression Inventory- 1T (LLF BDI- 1T ;
NG - T, 2003) AR AEHH L7z (RS E I
E)OIEIRDPEETH S,

(4) HLRE

The 12-item Organizational Climate Scale ( Ll
T OCS-12 ; f& A, 2004) ALz, 2D
REEE, HEMZE 2R mmEs, &8
ARRE S e ST B L % T HARERE
PO TMHETF 2SR SN D, A (2004)
W27 bW, WRFICBITS kil & Rk
BRI o FfEE EMEE L, 4 BB
v, Zheh@ [Mef B - MRS SR,
@ [Mrem A - BEERATEZEEL, @ [M{EhihRE] -
HAE TR ], @ [MRAoRH] - AR G FEH
L7

(5) a—¥ 7

Tri-axial Coping Scale (LLF TAC-24 : ffify -
W - AR - 7 o W - I, 1995) & w7z,
a—Y 7 aEar—nRERIe, BEE S5

BIZEoT, OIHZ VY] @ [HEHD]
@ [MEHRINE] @ [ 5 L] ® [k ]
® [MEE/MRR] @ [FHHZZE] ® [FEATEE]
D8 TRRETHRSND, 4EBEEFETITH
N, S/EFEVIEIE, Thona-¥YrrE
ZLHWTWAZ ERRLTWA,
4. fHELAYECEE

RFRIE, BAREKY: (AR E T 5%
2B AR AE L RS | ORBE R THEMS
N7z (HEEHS - 2010-159),
5. Nt H

B2, MRR LS, oYU oEa )
OREIRIG R, FREREH & OBE A L5 720 1241
BT 24T > 720 BB21C, MR L O5ED 72
DI, FRRR S OB R B & MR BR B
REOWGREZNRESEOFIHEZ 7EEE L
THTMRESEROBROMAGHOEIZL 5T
4FERNC R AT o 700 U, MR L0
HOENI L >T, HWnbsNnba—Er 7|lE
WSH DD EMRET A0, MR
My A TNELD ABERMTEREL, 3
FHREOTMIEH, )RS SEEEER
L7z— IR B & AT - 720 Wl 8
L7z R oMy 4 7z a—E¥ o re
PN DY) DREIRIC G- 2 B 8B % L5 72012
I—E Y7 OTMIHBAN, FRERNE %ML
B, ) ORISR TEEER L L E RS
%475 720 43HTI2 13 IBM SPSS Statistics 21 %
Hw 72,

—103—



A B K S R A B T

i

15 %

afo

% 1

Table 1 EBAHHEOFHELEERE
EE Ty 2 EERE
F i 4479 9.73
e 14.43 19.27
BDI- I 11.51 9.34
0CS-12
EHH 1.45 0.23
SRR 1.67 0.27
TAC-24
HEILS R 8.50 3.00
MEFD 6.35 2.35
1HRINE 8.08 2.81
SELL 8.04 2.68
B8 pY BB 7.66 2.47
B ERER 9.63 2.68
STEIALE 8.70 2.74
BEERR 4.99 1.94

. BDI- I =Beck Depression Inventory-1 ;
OCS-12=The 12-item Organizational

Climate Scale ;
Scale

TAC-24=Tri—axial Coping

Table 2 FRZEERM, &AL, SOEROHBEBERE

EH 1 2 3 4
1.BDI-II -
PR ES D .08** -
0CS-12
3.=HitE 35" 15 -
4 FEBIREEE - 09 .01 -.05* -

. BDI- I =Beck Depression Inventory—- I ;: OCS-12=the 12-item

Organizational Climate Scale
*p<.05** p<.01***p<.001

e S

I NEEHEEEOE
REOEMWGER R 720\ Flhn, TR
i, 9 DREIRTER, HHR - Ok & MR
OB N, a—Y Y ZOMIEH S EER
TIOFHHE S L (R % Tablel 12777
2. FRERM, MRREL, O oERoBEEED
Tags

FREWER, MR L, O DEROBREE
W3 572012, MEAREE KO 72 (Table2),

ZORER O DHERE I L FRERR & O O
L (r=.08 p<.01), 9 DR &M
B DRFRERSE I O OB (r = -.09, p <
01) IZHREIRIICA B 2 IEF i WS S
Nizco F72, ) DR & ARR L DR
EOMIZHEZRIEOMBE (r = 35 p <.001),
PR & AR L OEREO RIS EE 25D
WIEDOHB (r=.15 p<.001) 2D 5N
7o MR O & SRS ORI I3E
R IEFIE AR S (r =05, p <
035),
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3. M At Ena—¥ s,
DEROHET

FRRE L ORI X o T 72 4 BRI B W
T, I—=Y 7L ) DERITGEND D S D%
WD 720, MR REE M ZA e L, 3
Yy 7O FMIEEE ) DEREERE#ET S
—JCRC B BT 2 4T o 720 AR L O F2H &
4 7TL D) DFEREN, I 7 OTMIH
HEE, ZNENoFEHEB L R %
Table3 127" T o Z DR, TAC-24 1BV TIE,
[z ] (F (3, 1251) =5.903, p < .001)
[MEEUUE ] (F (3, 1251) =3.810, p <.01), [5
H5 L) (F (3, 1251) =5.439, p <.001), [

9 DAEIRTT A1

SERRR] (F (3, 1251) =7.305, p < .001), [&f
Wz ] (F (3, 1251) =2.837, p < .05), [ &
fRizlg | (F (3, 1251) =7.473, p < .001) 75
) OFERIE L TWAB Z Dotz #2
T Tukey {EIZ & 5 4 RO L EILB 21T 72 &
22, MemBH - MG (3o 3 8L
W LT, [HEERS ] - [EEmg ] 150035
B o7 (p<.001), F72, [EHED -
AARGFERY | &, [Mekcomm] - ARANTE 56 8L,
e E - AARANTE SR & iR L€, [SUE
5L] BEAEEICELC (p<.001), [{ZHIHR
- ARG ISR & T - ARG ST
EWE LT, [HENER] 5826 EIE Do

Table 3 #EETICKDa—FE 5 AR, S5OEROEEDHRE

EE 1{E# B H 2{&#iBH &Rk 4. {EfEaa FiE BZEHLK
fR&E S HBTESR ARBE SR B TESR

BRERME 13.7(19.17) 11.7(17.466) 16.59(18.649) 16.6(21.376) 507 3> 1,2
ERp 43.93(9.82) 43.61(9.78) 46.1(9.50) 45.85(8.84) 568 3> 1
BT R 8.65(3.10) 8.55(3.07) 8.55(2.92) 8.24(2.87) 1.096
RERD 5.91(2.30) 6.36(2.30) 6.68(2.45) 6.51(2.33) 5903 2,3,4>1
EHRE 8.47(2.91) 7.82(2.76) 8.23(2.87) 7.88(2.71) 3.81
SELL 8.48(2.79) 7.95(2.63) 8.13(2.67) 7.64(2.57) 5439 1> 2,4
El#MEE 7.61(2.62) 7.64(2.49) 7.70(2.36) 7.69(2.39) .085
EHENHRR 10.14(2.70) 9.67(2.54) 9.51(2.86) 9.16(2.60) 7.305™* 1> 3,4
HEILE 9.00(2.75) 8.47(2.82) 8.87(2.68) 8.53(2.64) 2.837
BEEER 4.59(1.73) 4.97(1.97) 5.29(1.99) 5.17(1.99) 7.473** 2,3,4>1
BDI-II 8.37(7.73) 9.95(7.50) 14.38(10.57)  14.13(10.30) 34.112**3,4>1, 3>4

2 FHOEERE), *p<.05™p<.01***p<.001

Table 4 O—EV T FABRAIDERIZRIFTHEDHRE

EE 1.&=# B8 2 =HBH 3= 5 &l 4 {=HE R H
#R 5 5E 5 HETESH 5 FHEE S ST AR
CES ] .085 .028 .062 .094
AR R .070 -.005 .069 -.002
HMERHD .262™* .136* 247 282
THHRIE -.047 -.035 - 166" -.043
SHELL .007 .050 -.093 -.055
E#pRE -.030 -.061 - .143* .077
BEEMER - .243™* -.268™* - 261" -.243**
HEILXR .019 .058 -.021 -.078
HEXEx .125 121 .100 .116
R? 170 110 258 222
HEER? 142 .090™* 194 230"

. *p<.05™ p<.01***p<.001
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& LT DIEIRIF MR L (p <.001), [fm
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=-166, p =.05), [H#YEE] (f =-143,
p=01) £IDIEREDEEIEETH - 720
[igERRS | 5, [HENRR] Haiduwsn
DFZB TS ) DREIR & < BE LTz,

ER

AEFZEO B, AR T O OE NI
Lo THEBEIRINT 23— 7@ DD
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I-Y et d sl e THo Tz,

IR L ISR LT, R B WV T ) DIERT
R FRIERER O B AHBI AT & e o 7 B
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R, SD =19.27) 2ZEF SN 5, KIFE (2009)
DIATIIGEN BT 5 TR O £ 1L 60 5 [H
PDEEENTwE20, KIFFEOX R E DR
FFRTAS ) DHEIR & B L T\ B & v ) SR s
DNeholbEZ N5,
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72 TEHIE ] o a— ¥ v 7R oxt$ic
BWTIARTIE W EATRIEI N, HAR

(2004) (T RFEEZTRIAToZWRERTH D,
WG CAEL DA ML AR LTI -~
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LER TR EATRIEENT,

S5, EOMBELIOFRMS A4 TIZBw»
Th, [HEHO | B39 DEREHORE S
EHELTW/—HT, A5V 2] A
) ORERB R EAEREEIR N 2o,
EoT, A3 EHIMIILFESNLHERE
holze NN A, FHENLICHEERNTDHS
W, [EEOI )T EVSfTHRla - Y
YITHY, FOMOITEIMO - Y 7S ThH
5 [EEmE] [0S L [ERNE] b, (2
IFETOMMBALIZB T ) DFEIRE OBE %
RSB0z Ko T, WMIGBREEIZB W TIEES
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EOBMATHWS Z LN TE LM a—E s
T OFEREHEL TW5bH I LIRS L
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Abstract

This study investigated the effect of coping strategies on combating depressive symptoms
based on organizational cognitive climate. A sample of 1255 prefectural officials completed a set
of questionnaires that tested for organizational climate, coping strategies, depressive symptoms,
and the number of overtime hours worked. Analyses of variance were performed, and results
showed that participants who scored low on the “tradition scale” and high on the “organizational
environment scale” had significantly lower abandonment and responsibility shifting scores and
higher wishful thinking scores than the other three groups. Multiple regression analyses indicated
that abandonment and wishful thinking had a significant effect on depressive symptoms in all
organizational cognitive climate groups. The results indicated that the effects of coping strategies
on depression varied by the organizational cognitive climate and that using the appropriate

coping strategies can reduce depression in specific organizational climates.

Key words: organizational climate, coping, NIOSH model of job stress, depressive symptoms,

number of overtime hours worked
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