JFL

2011 8



JFL

JFL
JFL
( ) 26
/ 41 JFL
1023
JFL
10 ( )
JFL
JFL
0JT(On the Job Training)
JFL
( )
JFL



1.1

(JFL)

1.2

JFL

2.1

(global human resource)

(

1999)

JSL

JFL



2.

(

2

133

2009b)

(1999)

3.

1

3,651,761
JsL
(2005)
JFL
)
)
/

JFL  JsL
2009
14,044
(2006) (2007)
JsL
JFL
(2007,2009a)
26
41 « )

21

JFL

(1997)



26

41 ( NT, NNT)
NT | NNT
/7
/ /7 / / / 12
/ /
/ /
/ / / / / / 10
() 18 | 23
3.2
(2008)

SCAT

(Creswel12007:247)
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6 12 8 5 10 41
) 128 280 257 102 256 1023
51 39.8% | 101 36.1% | 91 | 35.4% | 37 | 36.3% 72 | 28.1% | 352 | 34.4%
17.2% 16.1% 16.0%
22 (2.3%) 45 (2.5%) 41 1 16.0% | 10 { 9.8% | 41 (1.6%) 159 | 15.5%
12 9.4% 34 12.1% | 18 7.0% | 13 | 12.7% 17 6.6% 94 9.2%
12 9.4% 11 3.9% | 18 7.0% 7 6.9% 9 3.5% 57 5.6%
5 3.9% 11 3.9% | 14 5.4% 7 6.9% 5 2.0% 42 4.1%
22 17.2% 54 1 19.3% | 50 { 19.5% | 17 { 16.7% | 78 | 30.5% | 221 | 21.6%
2.5% 1.2%
5 3.9% 7 (2.5%) 3 (0.4%) 6 5.9% 8 3.1% 29 2.8%
8.6% 3.6% 10.5%
11 (2.3%) 10 (0.7%) 14 5.4% 7 6.9% | 27 (7.4%) 69 6.7%
13.2% 12.8% 16.8%
6 4.7% 37 (5.7%) 33 (0.4%) 4| 3.9% | 43 (7.0%) 123 | 12.0%
39 30.5% 58 20.7% | 57 | 22.2% | 14 | 13.7% 56 | 21.9% | 224 | 21.9%
16.4% 15.0% 7.8% 12.9%
21| o | 42| mow | 19 T4%| 8| ogw| 33| 5y 124 | 12.1%
7 5.5% 14 5.0% | 14 5.4% 6 5.9% 10 3.9% 51 5.0%
11 8.6% 2 0.7% | 24 9.3% 0 0% 13 5.1% 49 4.8%
16 12.5% 67 | 24.3% | 59 { 23.0% | 34 | 33.4% 50 | 19.6% | 226 22.1%
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