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The Background of Secondary and Higher Education Articulation Reform
in the United Kingdom: On the Fairness and Equality of Access to Higher Education

Kiyotake OKI

r Abstract ~\
There are regional disparities in access to universities and the related diverse opportunity imbalances in the
United Kingdom. Policies to ensure the fairness and equality of the access to universities remain still a priority by
the central government to improve university entry rates by taking advantage of learning outcomes in secondary
and continuing education. In particular, government has attempted to resolve not only the disparities between
classes and denominations, ethnicities and races, which have been referred to in the past, but also the those
between regions and access to leading universities between public schools graduates and private schools ones.
This paper, based on these prior researches, addresses the question of the “fairness” problem of the selection
system and its improvement efforts that hase not been sufficiently considered in the debate on the selection of stu-
dents in the UK since the 2000s. In order to understand fairness, I would like to confirm the current situation and
confirm the contents of the report, so called Schwartz Report, on fairness of admission opportunities issued in 2004.
About the current situation to access universities in terms of gender, women account for just over 56% and men
for less than 44%, with the proportion of women gradually increasing. By age group, the number of under 21
years old undergraduate students is increasing. On the other hand, the proportion of adult students who have sup-
ported the diversity of UK higher education (mature students) is decreasing, with students over the age of 30
having fallen by more than 3 points over the past five years. In 2017/18, the proportion was less than 20%. And in
the UK, gaps in the rate to access to higher education institutions among the social and economic classes and the
relating region are still at a level that cannot be ignored.
To rectify these gaps, the Schwarz Report sets the five principles needed for a stable admissions system. This is
still important, but regional disparities remain unresolved. Attention will be focused on new reforms by the Office
for Students from 2018 onwards.
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(1) RIE - RTHREOER
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X512, EHEOBMEC X > TEFRICKEENE L TOB T ERHL2TEBIZONT, ZORERIERD
WEPEA TP IATI L LT R8RS . 1990 AU LIRS, ZRRAME A SRR & 5T X 72, $FIZ 2000 4
R, 2RO RRE IR O h FEBERBITEFEETE A R & L 72 AimHigher LIS F v 730 H
frbf, FNKER (sixth form) BT OROEFERFEERM TORF LML TEKREZIG TSI LH, 2O
BOF ¥ ) TRMBICERELBERE RO Z L 2R BICEERA DAL, T ENOH TR S 7
(#2017b) .

ZD K5Ik A e LR & B?h ﬁ@bﬁ%’i’i WFCE7—4. AimHigher DEAN =H» 5 85
& 512, 2000 FARPITITIE R FRICIEED 5 2 LIIAIETII AW [A RS AYFFERD 720D
EXV) MANRRIETH S| & ORI EE > T >t ZENEH IS, AREIE 2000 FRLIEOEENZ BT 5 A

NP AFEEN R D < BEBEMIRICEDW T, REOSFHEEFICET S [P AP EEK] 29
<5§m®Wea%®%§ SHEHLTHTOEREZTS ZE e HNET 5,

29 LAV N FEE 2D DikinNED G b — T EENTIE 2010 FRA28BL T, hEHEHED
BRI A LT 5728 D GCSE (General Certificate of Secondary Education) atfk & KFH#EF D& LT
FEHE L T ¥ 72 GCE A-level iBROUUENHED 5T & 72, [RIFRFICHRCERARS & A & O BT petE 4R 4 —
EThHB40 7 (tariff) OFHEHED SNz, BERIIZIE, FEENEBERE T 9T 7 LNOEFEIZH 720 .
Z N F TOFRERRR U A OE RS & SR ISR U CHBEEE &35 & 5 2E L LT K OMEBITEK
FCOANFFHRIGUCEED, FHCBABBER AT U E LEERNARE 2R L T3 KRS T e hTn
ZEEHE NS,

29 L7=gmnd, #EIZF T 5 KAEERO IR ZE P 2 DRGSR E L TRAITH
528, 2L THHELHBERMHGEE COPBRREGH L CREEERE N LG5 2 &2, RIRE LTk
BIFFIC L BEBAEDOEOHEE E > TWAZ AR LTS, R, kA1 6 5K I N TE ZRERERERSE
I - B - ANFER OIS ZE720) T2 <0 MG 28 0 A 51228 & R A B C O JIR PP 3K 1L, BUEHE
ZORAEBRBAERBET2DL@MHMEINTED., T LEEEOKERIEZHED 27200 ARHESE S %
2. LEEEHRINF4)T (Office for Students) 12& > TOMEOFREL 75 > T 5,

(2) EANTOETHA

Z 9 LEREESEREORMIZO>WTiZ, AARENTHOMEERL T ZThoOMEE#» GTFEH L TE T
W3,

F P AFEEHENE AEAESOEIE S5 TV AP L Tid, Sdid@mic > idiliftgg (2016) 23944
TLTHD., ZOHEFIZONTII (2017a) THLHEFL T3,

GCE A-level sREESCHE DS OBl 20 & BRI SOEICE K U 7zdfa & LTd, RafE (2013) 21 H AR
TREL WS ZEHAG & v 2 — 12 K B8 A S & U ¢, EEOHEENC B T 3 KA E R OWTHA L
TED, KEARHUFEADA VA2 -5 EEF LTS, {EHE (2016) 1ZAEEEOGRINE K>
TWBEE NI T L 7O E Z D720 DBEIEEERIEIZ DN T E LD M LG CEE 3 FE SHT, 78Iy
VgV VAT LABEE WS B S 2000 FAHTED 6 BUEE TOAEERIEOSEOBAIZDONT, B
HESCE L OBETE A LTS, 5129 (2017b) IHEMITRFEDRIE L L TORAHEFHRIRERIE L VD
BlRPSBREFEICE R L T D, AROFE L OBE CId, KA RAKIAERE LTEALTHS S
DD, EDOHEMEIFFFEBOEIE THEEEN LA L TOBHE, HlAITHIEIIRRES Z DO % AN B I
BoTHD. REMECOWTRR L L THESK SN TW AR ER ST s (W2017b) .

(3) EREEERE

Z9 L=Aritzenr 56 2l 5> T3 Did, KREIZHIZ GCE A-level sk RO SR B &1 5 fllifg A
D EOMEE UTIRA 2720 Tidkh<. ZORFEDOERIZH 242 IEFHPCAIEMEICBT 5 45 H R,
KFEMOFERRCAITEM DO, Z LB T 3L v 2 v v DOFREINEFNTRESTWB I L AT 2 Th



PENZ B 1 B RAERECEOT 5 BERETNOEZOAIL - A FUEH< 5T

MITRETHDLVNH T ETH B, 2010 FRICHEDOEFBHE TRAEL TEZZO2IZDONTE, §TICH
(2018) HETEERINTVEH, H#¥EAE FHIESZ EOBKRRLHEIZOWTL, ED XD LEMA,
EDKUEDRZEBRIE HHUF T 2 72012, EHEHE LT 2 Z0 7258 =B (tertiary) HAEZVEE LT
200 % MIICAN TR T 20 H D, Wik 2B EOHEMGICHE E & avikmt ko ohTnd, A
WEENTZ S L-#md ED LS ITED SN TE D2 EWENITT 372010, BB 4 0 < 3 ARH
HO—DTdh 52004 DY 2. 7)Y (Schwartz) Wi, 6 KU 2008 FIZAK I N2y 2 7L W DOMGE
WEICHEH T 5, EEICB 5 AFEEIEDS S AEMEIX. HARICET 2 AROAIE - 2429 5
WL R L, IR ENTOB I LA BE AT, AEMORROH - 5415 Z 212, KROE
#ARkDBZ L L LW,

2. IRIRDEE—FT—Ih SHFER

ANFFHBRIEO A - A VPEEZEGR T 212720 BURERHICRERIINICHER TS Z LA HETH S, 28 %
CRENEZIZH D, BREDOEOHEIM2IZONTH S 2L AT hiE A 5 &0,

Z 2T, EEOSHFLRERMED T — 4 &P - 37 L C\v5 HESA (Higher Education Statistics Agency) @
T =2 EHWT, BEOPAEDRHERTE RAMGRT 2 Z L2 SIEd 720,

(1) Z2E0i5H
R 113 2013/14 4FEH 5 2017/18 F-E £ T 5 FMDHEFEDFANBEER E D X S ITHEFE L 2D &R L 7=
EDTH 5,

£1 ZEFEOEARNEMUOHEE 013 FEHL S 2017 FE. %)

2013/14 2014/15 2015/16 2016/17 2017/18

g 56.06% 56.19% 56.50% 56.69% 56.92%

A Sk 43.93% 43.79% 43.48% 43.26% 43.01%

Z OAfth 0.01% 0.02% 0.02% 0.04% 0.07%

20 AT 38.30% 39.87% 40.71% 40.99% 41.27%

21~24 % 27.06% 26.69% 27.00% 27.50% 27.96%

EaRE | 25~29 % 11.57% 11.49% 11.33% 11.15% 11.07%
30 L1 23.07% 21.94% 20.95% 20.36% 19.70%

N 0.01% 0.01% 0.01% 0.01% 0.01%

it ik 0 9.97% 10.57% 11.27% 12.04% 12.92%
Rl L 90.03% 89.43% 88.73% 87.96% 87.08%

White 78.32% 77.56% 76.93 % 76.03% 75.23%

Black 6.26% 6.42% 6.63% 6.93% 7.09%

N Asian 9.24% 9.58% 9.96% 10.28% 10.70%

(FEEEF) | Mixed 3.16% 3.30% 3.49% 3.66% 3.84%
Z Ofth 1.22% 1.32% 1.39% 1.47% 1.56%

N 1.80% 1.82% 1.59% 1.62% 1.58%

Hi : HESA A7 — 2 X 0 5| 2)

(1) HARIZHT 2 AMOAIE - OGRS BT, SCERFEA (2018) FTERINTWEHD . FHZIREEICH T 5 1%
BIRCAEEIZ & B8 2E 2 AGREVEICIASU LB SIS > T e ZE D E B> T0b, —HTAR2. Q) TE R L&, 4
2 AR R R HIK A T ORI ON T, SUBRFAE 2 5 S EBIRED 5 & T HEEROBLAFE LN T I a7k
WOREEN B D, 255, 2019 4F 5 AT TRAAZEFEIRO N EMERFICB T 2 GE 2] OMan 3 fgtbnRs &
LTARINBIZELEE 5 THD, MEMETONAENEH SND (FENE S A 31 HISEREHP ARSI IL).

(2) HESADT —=2ZD0WTE, UTOT 2794 b6 AFL, BHLZ,
https://www.hesa.ac.uk/data-and-analysis/students/whos-in-he (2019 45 J1 30 HiifEzd)
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PR THRD & BYEDEED 56% 5, BUEOFAEN 44% 5T, HRLAICKMEORENEE > TS, &k,
fiatT — 4 L2 ofie g L T34 6% S ETHML TETnhb,

Flinlg A b &, P LM (undergraduate) DOFAENHDLZE D 5 20 LTI KU 21~24 AR 4 121
MMEBNZ & 5, —J5 ., WEESSEE O LM% 2 2 T 2R A (mature students) O FEFE A MEAEIAIZ 5 5,
FRZ 30 L EOFPAEME SFTIHRA Y P EEALTHD. 2017/18 FF-ETIX 20% 2 HIDAA TV S,

1 H R BB CRE D W EE SR O MEEN R S TV B RIS L S T3 ARA v ML T X
THEOD., BUEFE S NI T ADFENAVWER L TS Z & & KFICHEEL TW5,

BRBICHENCEE L T2 ARSI EE B3 &, AIARO LS 8 #I T L T3 —J, fhold
BIOHERNTNREWIE L T\ 5,

INEDT—=AIRLTNBEDIE, D &3 2010 R AZEU T, ZEOEFAIEITL THEEDD,
DR FEDPAFT IR D 2FE L TR INTED ., BEOIAPRLIED LA TSI ENWS T L
TH %, 2000 FFKZ2MUE T, SFBEFHRENOERE PRI S L0 hREIFOFEHRIE, 2ED DR
MR T 2 L VI T EDERE LIFTnws gD LEbhs,

BEBRNFEOWMMIFE FREZEHEOZ ST ELTED, B/ — b 24 232E0RD L AbE TRA
LD PEC TS EIZONT, EEOFLBRBORBSHEIETH > 72000 fATHEHR I T3, Ak
IZDWTE, 2019 F£0 Auger MEFICE W TEiam SN TH D, AMORKZTEERTHI L L Lz,

(2) RIE - RYHZEHIDHRE

FHEORHER? S R0, HEEICH T 2 BEFHEOHSIIRE LKL DD, BENICIKLO>DOH 5 Z &
IRENTz, TIHBUE, MAMEIZZ > TOWEDTHAH I », &2 FEEOHSHETHHA I TS - &
R (socio-economic classification) (23D < JHMA DO 5526 T 2 FEDOLEDHMLE TH 5.

®2 #HE - BHERERFLERHRE 2013 FEHL 5 2017 FE. %)

Socio-economic classification 2013/14 2014/15 2015/16 2016/17 2017/18
Higher managerial & professional occupations 23.38% 23.14% 23.76 % 24.44% 25.13%
Lower managerial & professional occupations 29.00 % 28.71% 27.60 % 26.67% 25.89%
Intermediate occupations 13.10% 13.00% 13.75% 14.39% 14.72%
Small employers & own account workers 7.55% 7.54% 7.63% 7.71% 7.79%
Lower supervisory & technical occupations 4.68 % 4.57% 4.68 % 4.79% 4.93%
Semi-routine occupations 15.06% 15.44% 14.79 % 14.19% 13.54%
Routine occupations 6.77% 7.07% 7.29% 7.34% 7.51%
Never worked & long-term unemployed 0.46 % 0.54% 0.49% 0.47% 0.49%

HUL 0 HESA A% 7 — & & 0 55 (2)

JA < G PRI - FTIRICRE M 2 B 2 MO 2 69 5 7 AEOEIG 28 2013/14 & T§ TIZ 52.38% 123#
LTHD. 201718 FFEITH TS 51.02% LB TOWDITE > T b, 2DO—F., ThUANOFIZIET
5T ORMERTEDE 554, #ME S FEOHAE R0 K& LZMIIET TR & &aiAH
L5 ENTES,

WEE OB, (SR 2 kLR S5 D L Y 2 15 B I D W - BE R RIAS SE R R IS 2 L A b TAHE L TED .
BFRIZBWTEWHRDP O RONIRENMT LEREINTVEILIEIFT ALV, FIZA V27V FTIk
POLAR4 LI T 2L 2RI OB A d w6, 22y b TV F, 92— X, JET7A LTV F
TY [ WNE X N7z (most deprived) | MUK E WS X3 %#FEL T, HUISB TOEMARKEEIHS 2L T
XTWNE, KEEEFEBRIZONT, 47 ET I 20% & X =ik BE N 222 5D 3B 2R L7200
%£3Th5,
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R3 REANTN 20%DEFREMIIHEFENSBICEDZEE 2013FEH S 2017 FE. %)

2013/14 2014/15 2015/16 2016/17 2017/18
4v25 Y F (POLAR4) 11.31% 11.68% 11.87% 12.03% 12.15%
A2y b T VF 11.40% 11.81% 12.14% 12.25% 13.03%
Y r—)LZ 13.13% 14.03% 14.35% 14.71% 15.11%
743 F 12.70% 12.96% 13.11% 13.23% 13.24%

i : HESA A% F— 2 X 0 5% H(2)

4y FECTRE, MWESEBRTETORTFORMIMRTZ 22, WTRICHENTE, & LIEENET T
BNOTHIUL 20% Hi%IC 25 513 FTOHIEG2, FEEIE 12~15%REICHE > TH D, M5 2D THE
EBDEHRBPRAIEZTELRIUC D D Z AR ENT VDS, DLy TH LT —2&2R/EKL, #
DB ZEZWE 2L T2 AP REBUFOERAFRICH§ 5L 4R L TS RE EEH I NS,

ZZETOHM. BIOE2BLIOE3OBIEA, 5%, F—I12, FEENZBWT, KARE L THE - RFEN
WA R E LT, BRMICITEAE S - AR E R 2 L LB U T B SIS & 2 MR 2E AR
ELTEHTERVWKEIZH S EEALD7EA9, ZLTE I, D Ly REUFL XL TIEZ 5 LREE
BT RETEIEVE LT, 295 LEREDOREXEGFEHHFIEDO—DOHREL L TNEDTF LN TED.
ZLTCZDIELERNT T — & &M (transparency) OBIRA S AL T2 ZEBERMTE 2 TH A9,

(3) BERDKREDHE

ZOREBIFOLEET, HROEFEHEERE DR THEHITRELDTH S,

HAIZEW T BFOFA ML T, RilEEOMEIZ X 2P RIREN D D 2 & RAPENFELE T KA
RIZKEREBEOND DD ZEDBHON TS, LA L, ZORIZEH L2 AREELHIESOE % 9 < 2 BOR T
EEFTHEMTB M INTE WA - Z L E2E 25 L, HEE AADKFER S 20 BEHROKZ K
WEERT S ZENTE S,

MEPICHARIZHW TS, (S - BIERBZE A RIET 2 R E LT 2019 FFICEEHE EELAERL S h T
W, FBEEEBORIZOWTIE, 2018 R A & HARSAE SRS K 2G2S RE R BEAIh S T
EERMBL TRV FERINTHED ., ZORTHERERIZEEEHALLFRBEDEDTHIEES T ENTE
By iy, La L, ERERFIRETOMFLREEIZONTIE, EHENZIEE D EL &8 2019 FE £ T
IZHIRATIEL L AL ARG ST BT R S i,
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X 1132018 4F- 3 AICE SR AEEE L - EOMIED S B, #RIkE & KFEHEEH OBIE & #EF IR BNIZ[X]
IRL728DTH B, KRESEEFHIZEHEHT 5L 60% ##Z4 T0 3 E0EIF R s #F, SUHl, IR, A
B, Sodl e 5 FRFILE E MR T & 5, — T KFPFHMTFHRD 50% IShi7z 28V ERNT 21 1#EL T 5,
FRISURRIR Z K PSP 397 % IS E > TH D HEIO KR FFEFREDHEHN 262 K4V MTELT
W3, ZOREAAMOBEROREE U T 1TE s\ U Y sg s O v S 5 GRS R 2 B b D, ik
TTBMA & O F AR REBEE L THRA 20008 —D0mIZ BN 925 Th A,

TIEFEENC W T, A - BRFNER AR IZE- 2 2 BIZ DWW UAL BEMHT 2 Z 5203 Toh >
72DTHAIH, KETIE, ZO/RIZOWVTHRETTEZEE LN,

3. YaUIWYREEZDER

(1) HBESEROER

AU ERER. BEED L OEGEZT I RERIFRED IV — THERK U 72 A EE R ICBE % S5
DIREZEFLOEEDTHD ., ZOIERALIE [EHFHHENDORAIESLASE R BN2FRO 720 O]
Thb, MEHDOFETIE, AFEBRPHEOAENE L BHMER TR TOEMEBIZE > TUHEDZ ETH D,
BEBBEN T DOBROBEGRBE, LS LOBRICBVWTBELZLDELESTE TSI ENEREHh, Z5L
72RO T TEEHENDT 7 ¥ 2D 720D AN EFEFRE I AEICHEEE N T T A 5T, £ DOROMGE
MRHENTNBZ L EEMEN T % (Admissions to Higher Education Steering Group 2004: para.2.1) .

F 2 RIEB AFFREREEIZOWT, [TRTOMAL, BEDREN EAEIZRAG S 2BE TS 7 LND
AP MRS ZIZBRL T, H S O & IMBRIC, FEAM RSN I XEEDTH %] (Admissions
to Higher Education Steering Group 2004: para.4.1 & C2.) L #HMIL T\ 5, HRED 5 AIEMEE I [BUF2
EAEBERE NS Z L TiEA] (Admissions to Higher Education Steering Group 2004: C1) O Tdh - T, AUk
PEHIRICEH T 2 SEHERBEO QRS EEHI NI BE 55 T L RS Tn 5,

ARG SN2 RE LT B (2016) &, MIFO AFFBIKBORIZH W T, A-level X AS level, &
%\ M3 GCSE &\ 7222 ERE O A ML 7 OKUEIZ K 2 BN EMH SN D 5T, BREEERKL E BN T
B (BA) MuaEs (IBAE) PDEHIANETHEI L. ZLTIT I LESHARKROERIEA AR+
S CiE s <. BRRHUSE P RPOEFRIC S O TR DN T 2 L ORCHEENTEL T2 L 2R L
T3 (fEJF 2016: 144) . AROBR2 S VAR, F X ITHEE - BEHISAR 2 IS E» T 5 B,
B B VIR L HIRICEE LT 28 E A, TEREEB T LRSS 725 16 PR TRl BE BN
JAREERES A SR LB THEILEEDLIIRAZRNELAMDN TN L NS ZENTE D,
(SN & HPBE 2% 5 FRIC. GCSE X GCE allik &\ o 72 A4l i 2 A 72 1 TRy FEBE B~ DO AF D
WEEHWT 5 Z EAREARIEL 2R e W) BESAZERL S 5,

X512, KDIRWR”? & B723551213, 1990 RO 77 ) ¥ 75 12 bW TR EE 2O AR
SN, ZOHittE UToES - fikdE OHEMA VR 5T L UL NLLETOREAEZE 2 kK4 5 K
S KN CHUSEL, 2 - RFENARRESELRREDE TRIN TSR E ED LS ITIRA . SUREE#D T
WL AR RBETEREICR DN TR HEEETH A5, RIS, PEHIEE AL > TEEGEGFLHEBOR
DRE LML TS BT, HNVPFBRBEHIANERNICPAE T — VO TR EIN T2 RN 6. 12 - FFN
WA FI 2 TH B AADEBEFERENORZEMET 22 L3, AEMOm2»EMERH S 05 T &k
5. N - RB- BEMA I U, (BN TEMAL 2T R 2 Wik 2 720 ORI & SFEREHRE OHENE
DD THER S, FHRRAKRD 5N TWBHDTH %,

(2) YaDIYiHEDEE

a9 EIIIAH A NS - SEISICEISE AT o TR D, The DB EOOFHIZFREL T\b, 20
JFHI & E, AEARASEBRBFENEORZEDE L THRRIATHEEDTH 5., HIRMIZIE,

O AIEAEAFFHBERE, EWEEZE L. —HELR D DRN SERERETRETH S,



PENZ B 1 B RAERECEO T BERENOEZOR/IL - A FUEH< 5T

@ ANEBEAFHEEREZBL T, TOFBEREBHERNICE > TYHEBE TS 7 L5 T T8 I%5H
5 LfIlr TN B PENRELINEZNRNETH B,

® AEZAFEHEEREEIC SO TI, B2 S D YLl ELHCO NS X5 BNTRETH S,

@ AEZx AFEFEREE T SEEOREENR/NNRICES X ICTRETH S,

® AR ATEEERRE TR if@ﬁfﬁmﬁ%mﬁéﬁéfbb MHAEB ORGP IZ BT E
DHEHMERRENENETH S (SPA 2008: 5; Admissions to Higher Education Steering Group 2004:
para.5.1) .

ENS72EDTH5, TNTCOEHANPAKFCHRESN TWAHEEEE T2, L&D bLITQOHPHELEER

TOHBRREZ T TEL BFUEEFRICRHE LG BRI EZ LD LS IEHE LAS 2§52, £7:-20

DERE IS ZFEEE ED K S IZHMS LTS D200 EH Eh b,

(B) YaDIVYEREEOREE

2004 F-D ¥ 2 7Y WS TR, EMEKFRTH 5 SPA (Supporting Professionalism in Admissions) 43&%
V&N, F72 AimHigher BURDMER &5 Z & 2 U T, AEERLHNESOER Z OiiE & 4 5 A1E - A
e ERE EAHEI A2 ke k572, ZD—J T, BUTD UCAS (the Universities and Colleges Admis-
sions Services) TE T, EKHERZDEMT I ZITHEWTEWENVETH 5 L OEIEIHENE L E,
HWAZAVPHEOMEZ T TH<EHE T ot 2ZAEKRICHWLS DOrDORER S S Z ENHERINDI T L ko7
(UCAS 2012), F72¥ 29 LY REDOEIEDOHTYE, LR L DODRFHNIIED N T, BEERDE - Fhikid
IZDWTHERINCREE T 5 Z &R 5Tz,

IO LNz E AT, ZTORKNTEHFHETBREMHYLG L TS/ R= 3 v - K% - 1REA T SPA
DAYININ=ET 2T 4 = F - NTLARPCE S TR S N80 — 7 (DUFBGES L — 7 L IgFR) 123
LT, ¥ a9y iidtho 3 EHTHSD 6 N7 8GR RO 2 2 REERCEN - BRI O[T EE2REL 72, 20
A3 2 RGEE7 L — 7 OWE X =FHOBEFICE LN TV D, ARTREIOREDI B, a7
Vs O OFEFERIL. T2 LD ORI 2 K EFEBERBE OGO R 2 £ L 28— MONE %
fER8 L. 2000 SFAAKRICH 1 2RI L IR S T =B £ iR T % .

BEEZ L — 713, S 9EEREKEE IR E Uit v 7HASICBET 234, B XOBREDA ¥ &
Ca—zhhe Lff#fsEN7S 2T, MEELFERL T0d, ZOMRE ZHTEED S EIEIT L
bl TR, KFEOBL» 6 RT, FilomrEH 5,

H—12. SPA O REEANEIN 4 & D & 7% 5 HPMEOHE (BIEGITHIR) &V 28Iz DN T,
WL L — 7 X< FHE L Tl . BEEROMG 2 iHE L E b+ 2 D LML T3 (McCaig, et al,
2008: para. 51) .

— T, BRI O SREEBI OIS OSERBORRIZH 720 . A ROBETIEY 27
WY MEDHBEIZNEERZEVEDTIEIAEVE VS BFRBEBLALNE DD, FEEORVUEET 2 Mt
=T DM OFER, FEEZIEE < ORHERBER L EIZH 72> T, BRNICE LEREXKMIZE XY 2 7Ly #H
HORRPHEFENTOE ZEAWE 2Lk 5 7, THIFRHIT, 2006 123 2 7Ly Mg O KRN HEDNWT
QAA (Quality Assurance Authority) DI — FAWET S, ZHUEED O TEREFHERBETH S DK
DY HAMED 725 Th 5 LR TN T 5 (McCaig, et al, 2008: para. 52) .

50, BYGRIE OEMPEIZDOWT, MGESZ L — 71X UCAS. SPA. ¥ KU The Delivery Partnership & FEE
N3 EEHERED A7 ¥ 2 — 75 EORERARZHED 2 FE 2 1Y U 72/ O NS X > T, BEHMERECR A
WUNHED SN TEZEFHEL TW5d  (McCaig, et al, 2008: para. 53) o

I, ARG 2 BASTABOREMED 2 Z L2, ¥ 2 7L YR DI 3o TR A dhia)
nALNS EFHEIL TW%, —Ji. GCE A-level ikl 0 1EX 2 alBRAE R A 2 B OELRE T, FIAA D BGEHS
RIZK S THBHEET > TS RED—EBAAET 2 Z LIS LT, ¥ 2 7y G H FERO BRERs R 1
DSOTATHEEITIRNZLDEIEEIT > T EZ 2120 T, Bl — T I3 RIAAR DKM RIZ L 546
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HEZITD VAV 2RI LD ET2HENH LT 2L T, KD A B REER &\ o 7238123
HL w3 (McCaig, et al, 2008: para. 56) .

MGk L — 3G Ofbam & LT, [AEFRK. AP EDLEHRE (widening participation) . “#ERER,
KOO ORGP EMEIZ A D . HAOFEEBRSKEL &5 Tn5 ] (McCaig, et al, 2008: para. 59) Z &
AL, 72250 L COGBEGENREIE DT & KRPEBRBFNC K 5 rh I SEHER 2o HEE N & g
LN H 5 LR L Tnd, 295 Lfiid. 2R IERIRIUS & > TEBIEEFOR)H & KT
DUREMEN D B Z &, 7 L THEFLEREEARN 2D AEEZ ANIEH] (admissions policies) % E5FL T,
THEREO LR EED BIZH 7> T, Y2 T LYRETEFE RSN T BN L S S e U7z,
R IZH0 2 A FHIRA O FEREN MBI E RS> THWBZ EIZERLTWEEDEIEAB I ENTE S,

(4) Yav)LYEHRELIEOEID

ALY lEEBE KO OMEELIE. EESER TOEFBERZOIAIZBET 5 Bmid F IS IEE T RTE
HEEHT& % OFFA (Office for Fair Access). SNy 2 VLY IRE A B E 2 T I N/ T H 5 SPA
(Supporting Professionalism in Admissions) 2MHY L. ZOHHRE L L. R4 17> T& 7, OFFA 3.
ZRTALEL A FEREEAHET Y 2 9Ly RS2 E A2, 2004 FEHEHEHRIZ K 22EOEE R, 1
SHNARN 25 g 70 & O EHERBDEZHLE D RD T 5 27 BBk T 5 720D RE R - F47§ 54T
B E L TRED T 6Nz D TH . IEMAFRH 72 5 BT EOBFIZ DWW T SPA £ 1 LoD 4 %
et TE 72 (OFFA2017:2),

—JiY VY RGN E AT 2006 FIZ2REORRER - EigABREGEE FIMIATh %5 UCAS D Mici & h
7o g MR Td % SPA i1E. OFFA & 1iafl) L DD 2000 1% 4 5 2010 FAh 8 & ORI, HE D% 5%
BAHEBICH LT BEORAIE - A PR PE LSBT 720 OIS RIC DO W TR &2 17> T & 7=,

L2 L. 2013/14 -2 HEFCE (Higher Education Funding Council for England) 7*5 SPA NOEE &4
FHU6H, 5122015 41213 SPA OWEEN T 2 MGEEL A — + (Louise et al, 2015) 12 &k 2 aHtiiZ &k - T,
ROLIEDORHA T H - 72 UCAS 225 DB S ITHU 65 Z & &40, 2018 412 SPA 1% DIHE) D1k %
HiEEL SN TW5, BRRD Y 2 7L Y EOMEEL K — b Tk SPA OIGFEIRARME L T 2 180U E < GHM
ENTWd DD, BRHIPIRPZEH AL WS Bz 2 T, HEFCE X UCAS HE 2 & FRF I 72 fl37
DRD 5ENT 7z, KRS, SPA OB L TR E LB AT 5 MRS TZ 525722 &£ 23 SPA
OWEEEIL, RO B 5 T 5,

% ¥5. OFFA |3 HEFCE F OB & &0 X . 2018 4F- 4 HIZ#/E )5 (Office for Students) A&t . &4, Bl
EE CTHERPRFHERZOKICETIBOREHY LT3, ZOEEOHICIZPFELES ORI LS
REORIE - 2 PFHICBET 6 BT 5,

PEBZONTEEZERT BT, 728 WU AR E BF2e LTE, KPORBEITIRN LA v oss
FESZSDTIERV, ZORTSPA BEREEILICEVIAZ A Z &iF. AF - A FEAOEENE L R
i XN TOBEFOORVRAERETSEDTH S, £/, PHEROR . IEBITRIIT B & £ 56k
B LT, BT DT BUSRE 2 Ml o0k L D D RIBIE N1 &2 R 3 % &5 1990 FAC DL O S [E v S AT D F5 $H A4
HATHERE 2 —HIRRIC R T 2 HIANCER R L 22 2 L 2R L Ch D, —HEOTBEED —B & LT SPA DIEIL%
2523 TES,

ZHL7=HT, aifficnszmd . NESBEEHERCHAEREOTHFL. BRAIWELO2DH5E00D, 5t
K BREENRKRE LB L EIFZE VA0, EEIZE O TOIKRA L UTAIE 2R HE O BR R 2 0%
W, BRAENIEPOBOBLRDENTE TS, FHIBEMEOE WA 2 2T + — FRER T V7)) v VK¥
FEDER D S RRFINC BN IZ B 2 FE AT ML AL (independent school) G DFPAIZ K > Thi®
ENTEHD., HEMERPEREAVFRBBE AT LIS WIREEABENT WS Z i o0n T4y b VB
M (Sutton Trust) AWEEERICHEHIL TE T b, o bV IFENEIAMERT & &8 L <. kB OIS
ERAYTRAERE 2 FTL % (APPG & Sutton Trust 2019), FHIAEEHOF v ) 7TITH L TES%
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BRI TRE A B A R A B % T Z L MEH I T 2T, ZOnifd & & 5 AEBEkic W CIH
K b DB ENRBIESINANEHIZH ST L3, HEBKRORETH S5, #ARZT TEL. ShkABE
B2 AFEERO RIEMEIC OV TRIL 2 fa 2 i) 2 L ICR3EHBLERPH DL F5A 57259,

4. BODIC—RDODIFEWEELE LTOREER

(1) 2018 FRELEF/RIILIFEDOH G

HTEICIbR7= K 512, 2018 44 F D ¢4 Rad L. OFFA OB IE= SPA ORRENE (h2Edr Z 212K D,
FERMICEEFLERZOIKRRZ ORI - A FHEOHRKIZONTR, PR FE LT3 208900
255 THED. PERPEDREDEIRAZETE LN TEL2011EH SIS,

Bl Z X, 2018 -4 HIZIX OFFA BEA L Tz [7 272 Z - 72 ) — A ¥ b | (access agreement) % FEIE L .
Wiz kflgEE LT [7222 - 20175 ] (Access and participation plan) E A2 #EFIZ &K - THED 5 7z,
TOXA - T) =AY bR, FEOLREREL TR ERFOLHTH D, HERIZEETH - 72 KR
BN E 55T, AEICSYIEA T KREERTOH—ZEIMFHA N TS DD, BUEE TIZKRERM
TOFPEDEMEED TE AR, SRFCBIIFENREDL T L L5 TN M S ARHTREZR
FIREXLEOERADBEE K572, ZTORIBXENT VXA - TV —=AY MEMEIThZEDTH S,

LU, FHRPRLE N2 201844 HLIBIZ, 7270 — XY MK 3E8» 6. KOIAHANE &
TOXZ - BINT TV OREIZBORMELR SN T 5, FIPERBEICENRE Y TS0 Ta<. ARSE%E
BRI AZ L T, YEEBENO AT A S ORMINFHE T 5. 20005 AERT 5
ZEMRDOENTVEDTH D, FERMIZOFHEZEZ ) 2 MZLT, ¥4 FTAKLTHD . KFETOFHE
DENE AL TS ENMTEH SN B,

F 7z, 2019 4 5 FUICIERER OIS 2 2 /R 974681 & 72 5 POLAR4 (1 & 2 MBS 22D IEICH £ 57,
SR GBI DSOS A2 BT 5 K ARGT 572000 VRV Y LRI T, FERPSED
KO BBERP 7B E N 5000 EH S M5,

ZDRIT, GCE A-level il &\ o Z2KFE O EMIEE - eI &2 ME L CAFPEF L § 57200 T, H
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