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Explorative Examination of the Practical Side of Teacher Organization
Shigeo Kawamura ( Waseda University ),  Yuka Musashi( Morioka University )

The purpose of this study was to perform exploratory examination about the state of teacher
organization. In the first study, based on the Teacher Belongingness Scale (Kawamura, Musashi,
Fujiwara, 2014), factual investigation and comparative review of the following two points, (1) the
score of each teacher’s motivation and behavior to continue self-improvement aiming to enhance
educational practice, (2) the score of each teacher’s consciousness and behavior about
cooperativeness among co-workers that enables them to systematically approach educational
activities in whole school, were conducted to teachers in three different areas. Also, in the second
study, hearing investigation to the executives was conducted, extracted the typical form of teacher
organization constituted by the balance between (1) and (2).

Key word : teacher organization, autonomy-improvement, collegiality-cooperation



