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The effect of coping and corporate culture to

work engagement and depression in the middle level manager

Miki WAKASUGI, Hideki SATO', Yuri OZAWA, Misako NAKAMURA,
and Shin-ichi SUZUKI (Waseda University)

While it has been pointed out that managers who occupy the position of middle management are seriously stressed
on a daily basis, there are very few studies on managers’ mental health at workplace. The present study has examined
what influence coping, behavior individuals take to deal with stress, and corporate culture which is difficult to change
by individuals exert on managers’ work engagement and depression. The result has shown that there is no interaction

between coping and corporate culture and that each exerts influence on work engagement and depression independently.
It has also been shown that main effects of coping and corporate culture types are statistically significant, and that certain

types exert influence on work engagement and depression.
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